with specialized professional units while it has much on offer for public interests as well. For one, it is a distinct and systematic approach to prevent the pitfalls of ad hoc and unprepared lobbying, such as single issue 'dialogues of the deaf'. The aim of Public Affairs methodology is to lower chances of influence loss and failure, increasing chances of success and beneficial influence, and anticipating 'coincidental' bad or good luck. Lobby takes up about 15% of full public affairs coordination work. The presentation will describe a five-step PA process for effective and efficient policy influence. We will discuss a number of identified pitfalls and observed conditions from research literature at the national government level and the EU level. These provide some building blocks for the workshop participants developing their own PA strategy.
Public trust in institutions and leaders has diminished in the past decade. According to the Edelman Trust Barometer, a global annual survey among 33.000 respondents in 28 countries, trust in media (43 percent) fell precipitously and is at all-time lows in 17 countries. Trust levels in government (41 percent) dropped in 14 markets and is the least trusted institution in half of the 28 countries surveyed. The credibility of leaders also is in peril: CEO credibility dropped 12 points globally to an all-time low of 37 percent, plummeting in every country studied, while government leaders (29 percent) remain least credible. There is evidence of even further dispersion of authority. A person like yourself (60 percent) is now just as credible a source of information about a company as is a technical (60 percent) or academic (60 percent) expert, and far more credible than a CEO (37 percent) and government official (29 percent). Current populist movements are fuelled by a lack of trust in the system and economic and societal fears, as manifested in the 'alternative facts' rhetoric of the Trump administration and fact-free media reporting. Lobbying can be an effective way of influencing the opinions and emotions in the public and political domain. This presentation will illustrate the five step process with practice examples from Dutch public health politics, such as the troubled HPV vaccination campaigns and the so-called 'blurring' of alcoholic beverages in retail shops and services. 
Workshop rationale
This workshop critically examines the value and rationale of transnational, intercultural public health education and training initiatives within the macro-political and economic context. Public health challenges such as migrant health and climate change are transnational, so appropriate stewardship addresses the multicultural character of societies. A culturally competent public health workforce is critical to providing effective and sustainable solutions to current and future challenges. Such transnational initiatives provide ideal conditions and vital opportunities for sharing experiences and developing essential competencies. They inspire reflection on public health policies, practices and systems. Nevertheless, continued support of such initiatives requires evidence of their value, given the extra costs, student welfare issues and administrative workload associated with them and in comparison with traditional, nationally based programmes.
Workshop format
We present three complementary, transnational and interdisciplinary public health training and education initiatives. These are: 1) the Erasmus Mundus Joint Master Degree Europubhealth and its integration module, with particular emphasis on development and assessment of intercultural competencies; 2) The Paris based English language EHESP Master of Public Health programme, with particular emphasis on a new qualitative research module involving carrying out interviews with other international students on health and their lived experience as 'migrants;' 3) the Executive Doctoral Programs in Global Health Leadership, targeting mid-to senior-level working professionals preparing them to be innovative leaders capable of effectively addressing challenging and complex public health issues. These three initiatives focus on public health training at the masters and doctoral levels involving different forms of mobility. Questions under debate Workshop participants will a) discuss and debate the benefits and added value of transnational and interdisciplinary ventures involving virtual or physical mobility of students and visiting professors from outside Europe; b) Share views and offer ideas and advice on the best way to organize and implement different activities presented; c) Describe innovative ways of enhancing and valorizing transnational education and professional development in Europe and the world; d) Discuss and put forward key indicators for assessing such programmes, bearing in mind potential challenges and costs.
Key messages:
Transnational training involving student mobility offers rich pedagogical and personal development opportunities beyond those of national programmes.
It will be important to provide evidence that development of cross-cutting competencies and cultural sensitivity outweigh extra costs, student welfare, language issues and administrative workload. To confirm a significant shift in intercultural attitudes following such input, the Intercultural development Inventoryß is being proposed on a voluntary basis to students by a qualified administrator. She will debrief and measure the students' intercultural competency development in successive integration modules.
Key message:
Transnational and intercultural master programs, such as EPH, provide added value in equipping the future public health workforce to effectively and sensitively tackle global health issues.
Developing qualitative research skills and cultural sensitivity: stresses and opportunities for international students 
Background
The Paris-based MPH program prepares international students from more than 30 countries to face global healthcare issues. The program is in English and many students do not speak French at the start of the program. However the cultural diversity of our students and their good English language skills outweigh this handicap.
Objectives
Recently, we increased the number of hours dedicated to teaching qualitative research methods to balance the emphasis on quantitative methods. This created an opportunity to prepare this culturally diverse student body to: a) investigate the interaction between health and culture, b) develop qualitative research skills and c) gain insights into migrant health. In their first week of school, students hold focus groups and discuss topics relating to health and culture, such as variations in pharmaceutical use, representations of health, and healthy eating. This provides a useful initiation into qualitative research and a segue to address epistemological issues. Students draft research questions in English for interviews with other Paris university international students .The 'research' topics relate to living and studying in France and health. This offers an opportunity to inform student welfare practice, whilst developing transferable research skills. Conclusions Whilst the language barrier prevents many of our international students from interviewing the local French community, their diversity allows them to study culture in an experiential way. It offers a favorable context to study the impact on health of living and studying as a 'migrant' in a foreign environment. Students learn reflectively and objectively about culture, the stresses of being an international student and how this may impact one's health.
Key message:
This project encourages international MPH students to develop qualitative research skills and clearer awareness of migrant health issues while also helping them adjust to living and studying abroad. 
Background
There is a critical unmet need for leadership development among the senior global public health workforce. Few opportunities for doctoral-level education meet the needs of working professionals. One model, a three-year, cohort-based DrPH program in global health leadership, has evolved over 12 years, maximizing use of technology, pedagogy and international collaboration to create a rich and contemporary learning environment particularly well suited to its mission and target audience. Objectives A well-established U.S. doctoral program in health leadership at the University of North Carolina at Chapel Hill was adapted at the Indiana University Fairbanks School of Public Health by internationalizing the curriculum, adding global faculty, increasing mobility and establishing linkages with compatible partner schools around the world. The purpose was to maximize opportunities for students and faculty to benefit from a broad and diverse range of individuals and educational environments. Application of state-of-the-art technology, updated competencies, progressive pedagogy and a flexible program design are essential elements. Additional program adaptations are underway in Switzerland and Africa, creating opportunities for transnational collaboration. Conclusions Doctoral level, global health leadership competencies are best cultivated through a highly interactive learning environment with opportunities for rich exchanges among an experienced,
